The Medical University of South Carolina (MUSC) invites nominations and applications for the position of Dean, College of Graduate Studies. Located in historic downtown Charleston, SC, MUSC is home to approximately 1,200 health professionals and basic biomedical scientists. Research-generated income exceeds over $230 million annually with research facilities housing state-of-the-art laboratories and interdisciplinary centers. The College of Graduate Studies offers Ph.D. programs in Biomedical Sciences and in Nursing, combined PhD programs with medicine (MSTP), dental medicine (DMSTP), and pharmacy (PharmD/PhD), and Master of Science programs in Clinical Research and Biomedical Sciences. The College also houses the Clemson University-MUSC Bioengineering Alliance, which offers a Ph.D. in Bioengineering. Additional certificate and MS programs are in the planning stages.
www.sciencecareers.org 
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Focus on China: A Tale of Two Cities
As the Chinese government invests increasing amounts of money into scientiÀ c research, and biotech multinationals rush to open ofÀ ces in China, opportunities for scientists are exploding. Two cities stand at the forefront of Chinese science. Beijing, close to the center of power, offers more in terms of academia, government jobs, and research. By contrast Shanghai, Chinaís commercial hub, is home to the lionís share of biotech. Chinese scientists who studied abroad are Á ocking to both cities to contribute to Chinaís scientiÀ c effort, a key pillar of its socioeconomic development. International scientists, seeing a chance to further their careers in an expanding market fueled by vast manpower and funding, and eager for a cultural adventure, are beginning to join them. China is a land of diverse opportunities and myriad challenges; from those already there, objectives, ideas, and advice vary. One thing is certain: The worldís most populous nation and second-largest economy is fast becoming a global hub for scientists of the future. By Clarissa Sebag-MonteÀ ore
Focus on China
Produced by the Science/AAAS Custom Publishing Office
FOCUS ON CAREERS
say it is natural that this has spread to modes of scientiÀ c inquiry and their outputs,î comments Kexue Communicationsí Bravery. ìBeijing is home to the two most well-respected universities and also houses the majority of the CAS. The vast majority of national institutes, academy bodies, and key research centers are located in Beijing. The CAS does an enormous amount of pure and basic research, and so naturally, most of this takes place in Beijing.î Despite this, Bravery states that the biggest difference between the two hubs comes down to lifestyle. Both cities are vast metropolises but they offer a very different living experience. While the northern capital suffers from pollution issues and traf-À c jams, it is considered more ìChi-neseî and is renowned for its music, art, performance arts, and historical heritage. Shanghai, by contrast, is a ìsofter,î more international experience, with a larger expat community, a myriad of international restaurants, and an emphasis on fashion, À nance, and technology. As the mainlandís most globalized city, Shanghai is a place where many foreigners feel more at home.
CULTURAL CHALLENGES
Zhu is not the only scientist to have given up high-proÀ le opportunities elsewhere in favor of a career in China. Before arriving in China, British-Iranian infectious diseases specialist Babak Javid was offered a faculty position at a top British university. Javid, who did his B.A., Ph.D., and M.B. B.Chir. at Cambridge in the United Kingdom and was a visiting scientist at the Harvard School of Public Health, turned down the offer. Instead, he took up a post as a professor at the Tsinghua University School of Medicine in Beijing (he remains a visiting senior fellow at Cambridge) and became the À rst non-Chinese member of the faculty. (A second international faculty member, a Spanish biologist, is arriving in September.)
Javid signed up for a six-year tenure-track position and moved to China with his wife and small daughter in 2012. He was attracted by startup grant funding that was by far the most generous he received (well in excess of US$1 million over À ve years) and the intellectual and cultural stimulation of working in a different environment.
ìFor some time as a family weíve been thinking about doing something different,î says Javid. ìMy wife is very mobile The numbers speak for themselves. In À gures released during this yearís annual National Peopleís Congress (NPC), China announced in a draft budget that it would put aside 32.45 billion yuan (US$5.14 billion) for basic research in 2012óa 26% rise from the previous year. Government spending overall on science and technology is due to rise 12.4% to 228.54 billion yuan (US$36.23 billion). China is now the worldís second leading producer of research. Only the United States beats China in the volume of scientiÀ c papers publishedóand predictions show that it could overtake the United States by as early as 2013.
ìChinese science budgets are expanding, not static or declining like in many other major countries,î says Ben Bravery, founder of Kexue Communications, a Beijing-based science communications À rm that acts as a bridge between China and the West, working with Chinese researchers, organizations, and educational institutes to transfer knowledge. ìUniversities and the Chinese Academy of Sciences (CAS) are playing a bigger part on the global stage, faculties are growing, and scientiÀ c output is growing too. CAS comprises around 80,000 peopleóthat is enormous compared to other top scientiÀ c agencies. Scientists that emerged from the Cultural Revolution are beginning to retire and are making way for younger talent to rise through the ranks and also for overseas Chinese to return to researching in China.î
SCIENTIFIC CULTURE
Chinaís two leading cities, Beijing and Shanghai, are both hubs for scientiÀ c research. Yet they demonstrate signiÀ cant differences in scientiÀ c culture.
Beijing, Chinaís capital, houses the countryís two top universities, Tsinghua University and Peking University (known colloquially as Beida). As the seat of the government, Beijing is the location chosen for many academic conferences, meetings, and grant reviews and is Chinaís political, cultural, and educational center. By contrast Shanghai, located in the Yangtze River delta, is Chinaís commercial and À nancial center. While Shanghai also contains many top institutions (including the renowned Fudan University), it is home to the lionís share of the countryís biotechnology companies.
ìShanghai has traditionally had a greater commercial focus and Iíd ì[China is a] hugely exciting place to beó thatís part of the draw. You canít come here without a sense of adventure.î óBabak Javid ìFor instance, SIBS is making efforts to raise postdoc salaries and has established postdoc scholarships for partnering with international pharmaceutical corporations to encourage research excellence of postdocs at SIBS. And with Chinaís favorable policies for attracting talent, more and more Chinese scientists have returned.î
GROWTH OF BIOTECH
Shanghai and Beijing are both strong contenders in the biotech industry. ìMy impression is that at this particular juncture, there is more drug development going on within companies in Shanghai than Beijing,î says Rahim Rezaie, a research fellow at the University of Toronto. But he adds: ìThe biotech/pharmaceutical industry is highly globalized and these geographic distinctions are becoming less signiÀ cant over time.î Zhao Ruilin spent 10 years in the United States where he earned a Ph.D. in medical engineering and medical physics from the Harvard-MIT Division of Health Sciences and Technology and an MBA degree from the Wharton Business School. The Chinese-born scientist became head of business development of Life Technologies Greater China in 2012. ìI always say the major reason I came back is a great, great opportunity,î says Zhao, speaking from Life Technologiesí Shanghai ofÀ ce.
The Chinese biotech industry is growing at a rapid pace. Areas such as health care, biofuel, epidemic control, (a piano teacher), but I didnít want to compromise my scientiÀ c career. I saw an ad for a job here. And on a whim I spoke to my wife about it. She said: ëThis is it, this is what we need to be doing.íî China, Javid enthuses, is a ìhugely exciting place to beóthatís part of the draw. You canít come here without a sense of adventure.î Despite this, the challenges are myriad. In Beijing, where the architecture is mostly traditional Chinese and Stalinist Soviet, a crucial criterion for Javid was to À nd a home with a Western-style kitchen and bathroom for his family. Language is also a challenge. Javidís lab personnel speak English, but as a non-Chinese speaker he needs help from local intermediaries for day-to-day tasks such as writing grants for government funds and ordering DNA for sequencing. Cultural differences are apparent from small inconveniences (there is no distilled water on tap in Tsinghuaís labs) to larger attitudes. Science in China is rigidly hierarchal: positions of authority are lionized and lab members are treated as employees who are expected to do long hours. ìSomething I really struggle with is showing my students that spending 24 hours in a lab is not efÀ cient or useful,î says Javid, who adds that students often need more ìhand-holdingî than their Western counterparts.
ìDonít think China is America with slightly different foodó itís not,î he warns. ìTake the challenges and maximize the opportunities, otherwise you are going to get frustrated.î
GROWING PAINS
Despite these two cities demonstrating rapid growth, the science sector in China is racked with growing pains. Bigger does not necessarily translate as better. The explosion of the number of scientiÀ c papers published is one example. Pressure to produce papers has led to plagiarism and faking of data in some cases. (In 2009 the UK-based journal Acta Crystallographica Section E was forced to retract dozens of papers by Chinese scientists who had used falsiÀ ed data, many of which were produced in Chinese universities.) Quality is often considered second to quantity.
The system for evaluating scientiÀ c research is to blame, says Chen Xiaoya, president of the Shanghai Institutes for Biological Sciences (SIBS). ìThe evaluating system has too much pressureó there is too much emphasis on the number of publications [and in] which journal you publish the paper,î he explains.
Chen cites grant applications as another cause for concern, stating that too many resources go to a small number of good scientists. ìOn the one hand this is good; on the other hand this may also hurt those scientists who receive too much budget. Too much budget for young scientists will lead them to do too many things and not focus. We also need more transparency. Since the government is increasing funding, how [should they] distribute it?î he asks.
Another problem is that in many areas of life science, the research and postdoctoral salaries in America and Europe are higher than those in China. ìBut changes are also happening,î says Chen. A lot has happened since you've been away. Your mother turned 70. Your sister graduated from college. Your nephew took his first steps. Your China has transformed from a third-world country to a world-class economy. And Life Technologies, the world's most innovative biotechnology company, formed from the merger of Applied Biosystems and Invitrogen, is growing fast in China. So now there's no reason to keep missing out on the chance to be closer to your family and to be part of a team that makes science easier and life better everyday. are not as stringent as in the United States. China has made crucial breakthroughs in the À eld, including creating the worldís À rst commercialized gene therapy product, Gendicine. The modernization of traditional chinese medicine is another growing À eld in biotech that is distinctive to China.
Opportunities are myriad. Life Technologies is an example of one multinational company which is expanding rapidly in China. Life Technologies operates in Beijing, Shanghai, Guangzhou, Hong Kong, and Taiwan and today has nearly 1,000 employees in Greater China. In 2011, Life Technologies Greater China grew its revenue by double digits and hired over 300 new staff. This year, they are planning to hire another 200.
ìIf you want to have a real understanding of one of the worldís most important markets, arguably the most important in À ve to 10 years, you should come to China,î says Siddhartha Kadia, president of Life Technologies Greater China. ìThis is the market in life sciences and health care that is going to grow the fastest, more than any other country in the world. Does that mean things are easy? No.î Kadia emphasizes that employees who come from training or previous careers abroad can À nd À tting into a Chinese business environment difÀ cult. ìMy observations have been that if somebody comes here expecting a very similar approach to work, that could be quite challenging,î he says. ìYou have to be a problem solver, but in a very different way, to work here. In many ways, government regulations are actually still in the state of deÀ nition, so itís a great opportunity for some to shape the landscape, but for others it could be very confusing. You need to be more open minded.î Zhao agrees. One of the largest challenges for the scientist was negotiating the business landscape in China. ìI think there are always some differences in terms of culture and how to get business doneóthe same thing can be said in the same way and carry different meanings. Even if I was born in this country!î he states. Despite this, he says, it is worth it. ìItís an explosive opportunity that I wouldnít be able to get in the United States. One tenure-track faculty position is open for a highly qualifed individual to establish independentr esearch programs in the areas of cell imaging and systems biology. Outstandingc andidates in other areas of molecular and cellular biologywill also beconsidered. Applicants should hold aPh.D. degree or its equivalent, and postdoctoral research experience is preferred. The successful recruit will be appointed att he levels of Assistant, Associate, or Full Research Fellows (equivalentto academic ranks of Assistant, Associate and Full Professors atuniversities), and receive a generous multi-year start-up package, followed by annual intramural support.
The Institute of Molecular Biology at AcademiaSinica (http://www.imb.sinica. edu.tw/en) provides an active and stimulating research environment, is well supported by both extramural and long-term intramural funding, and features several coref acilities (imaging, microarray, Next Generation Sequencing, RNAi,e lectrophysiology, FACS, bioinformatics and mousef acilities) that provide state-of-the-art resources and key technical expertise to the Institute's research community. Recentresearch works were published in top journals such as Science, Nature, and Cell. Currently three Ph.D. programs, with one recruiting international students, are formally affliated with the Institute. English is the offcial language for regular seminars and most of the lectures at the Institute, and profciency in Chinese language is not a prerequisite for application.
Applicants should send their Curriculum Vitae, a description of past research accomplishments andf uture research plans, and arrange fort hree letters of recommendation to be sent directly to: 
Qualifcations
Applicants should hold a Doctoral degree in abovementioned felds with evidence of prominent researches and leading achievements. Or, the candidates should demonstrate their experience of leadership, such as an associate professor (or equivalent/ higher) position in well-known universities or institutes, or technical professionals of operation and management in international enterprises or institutions.
Remuneration and Benefts
Candidates meeting the requirements of (or those equivalent to) ChinaÕs State ÒThousand Talents ProjectÓ or ZhejiangÕs Provincial ÒThousand Talents ProjectÓ will be paid about RMB 1 million or RMB 0.5 million per year. Outstanding doctors: about RMB 100 thousand per year. WZU respects the individuals and encourages diverse developments, strives to provide even better research platforms and create free and fair academic environments for all the researchers. All successful applicants will be provided with accommodation (or subsidy for accommodation), settling-in allowance, scientific start-up funds, and corresponding facilities. All the above are negotiable.
Interested persons are welcomed to send application materials to rcb@wzu.edu.cn.For enquiries, please feel free to send emails or call 86-577-86595080.
Wenzhou University Seeks for Academic
Leaders andD iscipline Backbones Wenzhou University Seeks for Academic Leaders andD iscipline Backbones
Faculty Positions in Institute of Botany, Chinese Academy of Sciences
The Institute of Botany, Chinese Academy of Sciences, is a national research institution dedicated to a wide spectrumo f researches in plant ecology ande volution, molecular and cellular biology, and sustainable utilization of plantr esources. The Institute invites outstanding scientists to apply for Associate and Full Professor positions in thefollowing areas: Successful candidates are expected to develop vigorous research programs and lead an independentresearch team. The institute will provide competitive start-upp ackages, annual operating budget, attractive salary, and housing benefts. A curriculum vitae, a summary of research accomplishments, a list of all publications and fve selected full papers, ab rief description off uture plans, and three letters of reference should be sentto: Ms. Wenjuan Zhang (email: zhangwenjuan@ibcas.ac.cn, tel:86-10-62836602). Screening of applications will begin on October 1st 2012 andcontinue until the positions are flled.
online @sciencecareers.org focus on china
Soochow University Center for Circadian Clocks
Multiplefaculty positions in the broad areas ofchronobiology at Assistant/ Associate/Full Professor level are available in Soochow University Center for Circadian Clocks (SUCCC) in Suzhou, China.
We are seeking outstanding scholars who use fruit fy, zebrafsh, mouse or human to investigate molecular genetic mechanismsunderlyingcircadian regulation, or study regulatory roles ofcircadian clocks in development, reproduction, metabolism, sleep, behaviors, immune responses or tumorigenesis. We are particularly interested in individuals who study systems biology or epigenetics (including miRNAs) ofcircadian clocks or employing high-throughput approachesto screen small moleculesthat affect circadian clocks.
Successful candidatess hould have aP h.D. with at least 3-year postdoctoral research experience. Applicants should have high-quality publications, and have the ability to develop and maintain an externally funded research program. Competitive relocation and salary packages, generous start-up funds, and spacious lab space will be provided. Suzhou is one of the most livablecities with deep culture heritage andglaringly modern favor in the world.
Interested individualss hould send a cover letter, an updated CV, a statement of research accomplishments/interests,future research plans, and a list of at least three referencesto Han Wang at wanghan@suda. edu.cn, Soochow University Center for Circadian Clocks, Soochow University, Lake Dushu campus, 199 Ren-Ai Road, Suzhou Industrial Park, Suzhou, Jiangsu 215123, China.
Open position as Deputy Director and Full Professor in the Institute of Agricultural Facility and Equipment
Jiangsu Academy of Agricultural Sciences (JAAS) is a professional agricultural research and extension institution that has been established since 1932. JAAS ranks at the top of provincial agricultural academies in China in terms of the comprehensive strength in agriculture. JAAS's headquarter and main research facilities are located in Nanjing, Jiangsu,China.
Currently, JAAS is seeking a deputy director with the rank of full professor in the area of agricultural facility and equipment researches. Applicant should have a commitment to scientific excellence and the enthusiasm, energy, and innovative thinking necessary to lead a dynamic institute with a broad and diverse portfolio. Applicant must possess a faculty position already beyond the assistant professor level in a university or the equivalent position in a research institution. In addition, the candidate should demonstrate excellent records of research accomplishment and has a command of bilingual language for English and Chinese, both in spoken and written.
Successful applicant will be offered a competitive package, including sufIcient laboratory space, startup funding, relocation fee and competitive salary commensurate with experience, in addition to a housing allowance, and other employee beneIts. Applicant can go to www.jaas.ac.cn for application details.
In addition, more information for other regular faculty positions from JAAS relevant to a variety of disciplines in agriculture is also available at www.jaas.ac.cn. UJS: With a history of 110 years, Jiangsu University is a comprehensive university especially with its strength in engineering. Its research felds cover at least 10 primary academic categories that include engineering, nature science, medicine, management, economics, law, literature, philosophy, pedagogy, and art. Currently, it also holds 8 post-doctoral research stations, 9 major academic categories with a variety of disciplines for doctoral degrees that offer 42 Ph.D. programs. In addition, it also holds two national key academic disciplines and one additional discipline as a candidate under cultivation, as well as 3 province leading disciplines. We intend to recruit outstanding talents to join UJS.
Contact information
All The University offers competitive salaries, fringe benefts including medical/dental insurance, retirement and housing subsidy. The positions are available now. Reviewing of application materials will begin on the 15th October and will be continue until positions are full.
To know more about the related disciplines and positions, please visit: http://ww.ujs.edu.cn/pub/xiaonei/rczp. Contact: Phone: Mr. Shao +86-511-88789659 or Mr. Feng +86-511-88789658.E-mail: hr@ujs.edu.cn
Faculty Position in Metabolism Research
The Children's Research Institute (CRI) at the University of TexasSouthwestern Medical Center in Dallas, TX seeks applications for a tenure-track faculty position in the area of metabolism and disease. Outstanding investigators at any rank will be considered. Candidates must have a Ph.D., M.D. or equivalent degrees and the ability to direct independently-funded research programs. Areas of specific interest include analysis of metabolism at the cellular level, including metabolomics, metabolic flux analysis, metabolic imaging and mitochondrial biology. In addition to analytical equipment dedicated to the investigator's studies, CRI members will also have access to a metabolomics core with triple-quadrupole mass spectrometry and gas chromatography/mass spectrometry. NMR spectroscopy, 13 C dynamic nuclear polarization, a human 7-Tesla MRI and a state-of-the-art mouse metabolic phenotyping facility are also available on campus to provide an unparalleled breadth of metabolic analysis.
The UT-Southwestern Medical Center has a long and distinguished history of excellence in disease-related basic science research. The CRI is a new institute recruiting outstanding individuals dedicated to solving fundamental problems in biology and disease. The CRI is a dynamic, stimulating, and highly collaborative scientific environment. Major areas of focus within the CRI will include stem cell biology, cancer biology, and metabolism.
Please submit a CV, a 2-page summary of past accomplishments and research plans, and ask three references to submit letters by November 1, 2012 to CRIApplicants@utsouthwestern.edu.
UT Southwestern is an Equal Opportunity/Affirmative Action Employer.
Faculty Positions
The Center for Immunology and Microbial Disease at Albany Medical College invites applications for multiple tenure-track Assistant Professor, Associate Professor, and full Professor positions from individuals who have a doctoral degree, postdoctoral experience, and demonstrated research productivity. Applicants for a senior faculty position should have an internationally-recognized research program in microbiology and/or host-pathogen interactions. The basic science departments at Albany Medical College are organized as interdisciplinary research centers and the Center for Immunology and Microbial Disease has a focus on microbial pathogenesis and immune defense, particularly as related to biothreat agents and emerging infections. Our faculty comprises a highly collaborative research group that this year received $12.2M in NIH funding, ranking it within the top half of all Microbiology and Immunology programs in the country. The successful candidates will receive attractive start-up packages and will have an opportunity to lead a focus group in new laboratory space, with access to all departmental core facilities including the Center's fully-staffed ABSL-3/BSL-3. We have established a close relationship with the New York State Department of Health Wadsworth Laboratories, providing a diverse environment that is rich in infectious disease expertise. Albany Medical College is located in a mid-sized city within the upstate New York Capital Region, and has easy access to Boston, New York City, and the Adirondack Mountains.
Applicants should send their curriculum vitae, a statement of research plans, and contact information for three references to: 
facultysearch.ski.edu
MSKCC is an equal opportunity and affirmative action employer committed to diversity and inclusion in all aspects of recruiting and employment. All qualified individuals are encouraged to apply.
FACULTY POSITION Cell Biology Program
The Cell Biology Program, Sloan-Kettering Institute (www.ski.edu) has initiated a search for tenure-track faculty members. We are interested in outstanding individuals who have the potential to develop an innovative, independent research program that complements and enhances our existing strengths.
Candidates with research interests in exciting areas of eukaryotic cell biology, including aspects of stem cell biology, and using a variety of experimental approaches and systems are encouraged to apply. We're improving agricultural through our innovations * R&D is at the heart of Syngenta which is in a strong growth phase. We are looking to recruit scientists from a broad variety of scientific disciplines including agronomy, biology, chemistry, biochemistry, breeding and genetics. Syngenta is also proud to be ranked among the Top Employers according to Science's 2012 Top Biotech and Pharma Employers survey.
As global demand for food and fuel continues to rise, we are dedicated to our purpose: Bringing plant potential to life. Syngenta is one of the world's leading companies with more than 26,000 employees in over 90 countries. We work in a collaborative and inspiring culture where personal contribution is rewarded and growth and development are at the heart of our culture.
Through our world-class science, global reach and commitment to working with our customers, we help to increase crop quality and productivity, protect the environment and improve health and quality of life.
There's never been a more important time to join Syngenta. Visit www.syngenta.com
Come work with us!
Assistant Professor The McGovern Institute for Brain Research
The McGovern Institute's general focus is in systems neuroscience with an emphasis on the neural basis of perception, cognition, and action. We are seeking a candidate with a research focus in any of these three areas, using human subjects and/or computational methods. We would regard it as a plus if the candidate's work bridges levels using a variety of tools and/or the candidate were interested in translating basic research findings into new ideas for studying the pathophysiology or treatment of brain disorders. Successful applicants are expected to develop and lead independent, internationally competitive research programs and to share our commitment to undergraduate and graduate education by teaching courses and supervising graduate and undergraduate research. Professor rank in the areas of (1) synthetic organic chemistry, (2) cellular, molecular, or microbiology, and (3) biomedical engineering with an emphasis in electrical engineering. The successful applicants will hold a PhD with postdoctoral experience and a good publication record. It is our expectation that the successful candidates will develop dynamic, externally-funded research programs and will teach undergraduate and graduate courses. We are particularly interested in attracting candidates with research interests that complement our existing institutional strengths in development and delivery of novel therapeutic agents and the engineering/physiology interfaces involved in biorobotics and biomaterials. Our undergraduate and graduate programs in Chemistry and Chemical Biology and in Biomedical Engineering enjoy interactions with New Jersey and New York City metropolitan area academic, healthcare, and pharma/biotech institutions and host over 300 highly motivated and talented undergraduate and graduate students. The Stevens Institute of Technology has a 140-year history of advancing engineering, science, and technology. Applicants must address their ability to work with and instruct a culturally diverse population. They must arrange for three or more reference letters to be sent on their behalf directly to rnasearch@albany.edu. Review of complete applications will commence on October 15th and continue until the positions are filled. Incomplete applications will not be considered.
The RNA Institute creates an outstanding environment for research collaborations by bringing together~40 principal investigators from within UAlbany and regional institutions (http://www.albany.edu/rna).
The University at Albany is an EEO/AA/IRCA/ADA employer.
Two Open Rank Positions at The RNA Institute
David R. and Margaret Stirewalt Lincicome Professor of Host-Parasite Interactions Department of Animal Biology School of Integrative Biology
The Department of Animal Biology and the School of Integrative Biology at the University of Illinois, Urbana-Champaign seek a highly qualified candidate for the David R. and Margaret Stirewalt Lincicome Professor of Host-Parasite Interactions. This is a full-time faculty position at the rank of Associate or Full Professor with credentials warranting tenure at the University of Illinois. We seek a broadly trained biologist who has a well-established, internationally renowned, externally funded research program in any aspect of host-parasite interactions, including but not limited to coevolutionary interactions, the molecular, physiological, developmental, or immunological bases of such interactions, effects on host behavior, life histories, population dynamics, conservation biology, or alterations in such interactions caused by global change. We welcome empirical and theoretical approaches. The successful candidate will have the opportunity to be part of dynamic and well-established communities of integrative biologists with interests spanning a wide range of taxa in the School of Integrative Biology, as well as in a number of interdisciplinary programs across the campus. Responsibilities also include teaching and participation in both undergraduate and graduate training. The successful candidate must have a Ph.D. in biology or related discipline. Salary is commensurate with qualifications and experience. Target start date is August 16, 2013 but is negotiable. To ensure full consideration, please create your candidate profile through http: //go.illinois.edu/LincicomeProf and upload your application letter, curriculum vitae, summary of research and plans, teaching philosophy and experience, and contact information for three professional references by November 16, 2012. After a review of the research record, the search committee may then contact the applicant about soliciting letters of reference. Applicants may be interviewed before the closing date; however, no hiring decision will be made until after that date. As one of the foremost research institutions in the world, UT Southwestern, with four Nobel Prizes awarded to its faculty since 1985 and 18 members of the National Academy of Sciences, is poised to lead the way in a new era of scientific discovery in the 21st century. We conduct more than 3,500 research projects annually totaling more than $400 million. Endowed Scholars have access to exceptional core facilities, which include DNA microarray services; electron microscopy; live-cell imaging; mouse gene knockouts, transgenesis and metabolic phenotyping; highthroughput chemical screening; and structural biology. UT Southwestern also is home to one of the nation's first 7-Tesla magnetic resonance imaging devices for human studies. UT Southwestern has a vibrant graduate school and nearly 4,400 medical, graduate and health professions students, residents and postdoctoral fellows.
The Endowed Scholars Program, which is fully funded from private endowment, provides more than $1,000,000 over four years to support the independent research activities, salary and benefits of each scholar. Up to five new scholars are selected each year from top universities, institutions and laboratories around the world. Each scholar is appointed as a tenure-track assistant professor in a UT Southwestern academic department or research center. Positions in both basic science and clinical departments are available.
Potential scholars submit nomination materials to a chair or director of one of UT Southwestern's basic or clinical academic departments or research centers. Those chairs or directors then forward finalists' materials for consideration to the medical center's Endowed Scholars Committee.
For detailed information about nomination materials and currently available positions, please visit our Web page: utsouthwestern.edu/utsw/home/scholars
Applications from women and underrepresented minority candidates are strongly encouraged. UT Southwestern is an equal opportunity institution.
UT SOUTHWESTERN MEDICAL CENTER AT DALLAS ENDOWED SCHOLARS PROGRAM IN MEDICAL SCIENCE
THE INSTITUTE FOR MOLECULAR ENGINEERING
NewF acultyforaNewField
TheUniversityofChicagohaslaunchedaunique,interdisciplinary InstituteforMolecularEngineering(IME)withtheaimofassembling afacultytoaddresssomeofthebiggesttechnologicalchallenges facinghumanityinenergy ,environmentalstewardship,healthcare, biotechnology, information, and communications. To tackle these problemsandeducateanewgenerationofengineers,theIME willhirefacultyinareasspanningarangeofexpertisepertinent toengineeringatthemolecularlevel.Anindependentunitwithin theUniversity ,IMEisalsoformallyafliatedwithArgonneNational Laboratory. Joint appointments with Argonne or other UChicago units will be encouraged where appropriate.
Important areas for initial hires include:
 Materials synthesis, including organic, inorganic, and semiconductor materials  Device fabrication and assembly at the micro-and nano-scales  Quantum information engineering  Imaging and other structural determination tools  Biological and biomedical engineering, including synthetic and systems biology, bio-inspired materials, and regenerative medicine  Medical diagnostics and therapeutics  Computational engineering, including multi-scale modeling and prediction
Learnmoreatmolecularengineering.uchicago.edu/science
The University of Chicago is an Equal Opportunity/Afrmative Action Employer.
Assembling Faculty Leaders
Along with founding Pritzker Director Matthew Tirrell, thesenewfacultymembersintheIME,eachofwhom holdsajointappointmentatArgonneNationalLaboratory , willprovideseniorleadershipfortheinstitute' sresearch mission of exploring innovative technologies in nanoscale manipulation and design at a molecular scale.
DAVID AWSCHALOM LiewF amilyProfessorinMolecular Engineering
Currently a professor of physics and electrical and computer engineering at UC SantaBarbara,A wschalomisoneoftheworld' sleadersin spintronics and quantum information engineering.
JUAN DE PABLO Liew Family Professor in Molecular Engineering
Previously the Howard Curler Distinguished Professor and Hilldale Professor of Chemical Engineering at University of Wisconsin-Madison, de Pablo conducts supercomputer simulations to understand and design new materials and find applications for them.
Tenure-track Assistant or Associate Professor of Genetics/Genome Sciences
The Department of Human Genetics at the University of Utah School of Medicine (www.genetics.utah.edu) seeks outstanding applicants for tenure-track positions at the level of Assistant or Associate Professor. We are looking for highly creative scientists who use genetics to investigate complex biological problems. We especially encourage applicants whose research focuses on human and medical genetics using functional, computational, or evolutionary genomics and/or model organisms. As part of a vibrant community of collaborative faculty on campus, the Department of Human Genetics lies at the interface between basic and clinical sciences, creating ample opportunities for interdisciplinary studies. Our institution is set in a unique recreational and geographical landscape that attracts a very diverse and productive scientific community. Successful candidates will receive a generous startup package and enjoy a stimulating research environment that places a strong emphasis on innovation and interaction. 
Structural Biology: Biological NMR Spectroscopy
The Department of Chemistry and Biochemistry invites applications for a senior faculty member in the area of Biological NMR Spectroscopy. We are especially interested in applicants whose research programs will complement existing areas of strength at TTU, such as structure, function and dynamics of membrane proteins, biomolecules involved in cancer, and plant proteins. However, all qualified candidates are encouraged to apply. The successful candidate for this position will be part of a major new Structural Biology initiative at TTU that includes a commitment to the acquisition of 600 MHz and 800 MHz NMR instruments and hiring two additional biological NMR spectroscopy faculty. Evidence of a well-funded research program and a demonstrated commitment to excellence in teaching and service are essential. The successful applicant will be directly involved in the selection of the NMR equipment and in the selection of the two additional faculty to be hired at the assistant and/or associate professor level. 
edu).
Texas Tech University is an Affirmative Action/Equal Opportunity Employer, committed to excellence through diversity. Texas Tech welcomes applications from minorities, women, veterans, persons with disabilities, dual-career couples, and all qualified persons.
LET'S SCALE UP THE POSSIBILITIES
Researcher Biodomain (Graduate/Entry Level), Houston, TX Do you have a PhD in microbiology/biochemistry with a specific knowledge of larger scale microbe (bacteria and yeast) fermentation? Then we'd like you to help us pilot an exciting new project.
Joining our in-house fermentation team, you'll scale up our current lab-sized fermentation of different biofuel components to plant scale. You'll need experience in scaling up yeast and/or bacterial fermentation and product extraction at the 10+litre scale (and, preferably, 100+ litre) .
If you have the ability to think big and want to join a team of trusted and supportive colleagues, apply online at www.shell.us/phdcareers.
To be considered for this full-time graduate role, you must apply for a Shell Recruitment Day.
Let's deliver better energy solutions together.
An Affirmative Action / Equal Opportunity Employer, M/F/D/V.
FACULTY POSITION IN THE DEPARTMENT OF MATERIALS SCIENCE AND ENGINEERING AT DREXEL UNIVERSITY
The Department of Materials Science & Engineering at Drexel University (www.mse.drexel.edu) is seeking applications for a tenured/tenure-track faculty position. Of particular interest are candidates with a demonstrated record of excellence in original research in either:
(1) soft and hybrid material design, synthesis, assembly, and function or (2) electrochemistry with emphasis in energy storage.
A Ph.D. in Materials Science and Engineering or a closely related field is preferred.
The ideal applicant should also possess research interests in an emerging research area such as advanced energy technologies, biomedical materials and devices, or environmental sustainability, and be able to contribute to building interdisciplinary, integrated research program focused in their area of expertise.
Applicants should submit a cover letter; a full curriculum vitae; statements of research and teaching plans; and names and contact information of three references online at http://www.materials.drexel.edu/faculty/positions/. If a female candidate is selected at the Assistant Professor level, she will be eligible for the Anne Stevens Assistant Professorship. The position is available immediately and applications will be considered until the position is filled.
Drexel University is an Equal Opportunity Employer and encourages
applications from qualified women and minorities.
Faculty Position in Stem Cell Biology
The Children's Research Institute (CRI) at the University of Texas-Southwestern Medical Center in Dallas, TX seeks applications for a tenure-track faculty position in the area of stem cell biology. Outstanding investigators at any rank will be considered. Candidates must have a Ph.D., M.D. or equivalent degrees and the ability to direct an independently-funded research program exploring any aspect of stem cell biology.
Please submit a CV, a 2-page summary of past accomplishments and research plans, and ask three references to submit letters by November 1, 2012 to CRIApplicants@ utsouthwestern.edu.
UT Southwestern is an Equal Opportunity/ Affirmative Action Employer.
Assistant Professor Tenure-track
Applications are invited for a tenure-track Assistant Professor position in either the Department of Biochemistry and Biophysics or the Department of Plant Pathology and Microbiology, depending on the credentials and professional goals of the successful candidate. This search will fill the fourth position authorized for expansion of the Center for Phage Technology (CPT), an interdisciplinary center established by the Texas A&M University System Board of Regents in 2010 and focused on translating basic science into emerging bacteriophage technologies. However, the search is not restricted to scientists with direct involvement in phage research. We seek an exceptional scientist committed to establishing a nationally-competitive research program. There is heightened interest for applicants with expertise synergistic with understanding phage biology and its applications, particularly in the areas of synthetic biology, biophysics, structural biology, and bacteria-plant interactions. Nevertheless, the excellence of the individual candidate will take precedence over the area of special interest. Competitive salary, start-up funds, laboratory space and access to instrumental cores will be provided. The successful candidate will have a doctoral degree in a relevant field and be expected to teach courses in relevant disciplines.
Please send a PDF file that contains a cover letter, CV, research summary (past, present, and planned), a teaching statement and contact information for three professional references to: cpt@tamu.edu. Applications received by October 30, 2012 will be guaranteed full consideration by the Search Committee, although review of applications will continue until the position is filled. Equal Opportunity Employer.
Professor of Biostatistics Geisel School of Medicine at Dartmouth
The Geisel School of Medicine at Dartmouth is seeking a senior Biostatistician, at the rank of Associate or Full Professor, to conduct innovative methodological and collaborative research, mentor faculty, and teach biostatistics within the Norris-Cotton Cancer Center and other academic units throughout the Geisel School. Under the newly named Geisel School, there is strengthened focus, and expanding faculty, in Biostatistics at Dartmouth under the leadership of Dr. Chris Amos. Additionally, an innovative new Quantitative Biomedical Sciences graduate program commenced in the fall 2011 as the first of its kind in the country. There are currently eight full-time, and several part-time, statistical faculty members at the Geisel School, along with twenty-two master's levels statistical analysts who are engaged actively in extramurally-funded statistical and biomedical research. Current interests of faculty in statistical methods include: clinical trials, measurement error methods, biomedical imaging, genomics and molecular epidemiology, survival analysis, multivariate models, spatial statistics in epidemiology, semi-parametric methods, longitudinal methods, diagnostic testing, optimal epidemiologic design, and prevention and therapeutic trials. Founded in 1797, the Geisel School of Medicine at Dartmouth draws on the resources of Dartmouth College and Dartmouth-Hitchcock Medical Center for broad interdisciplinary programs in biomedical research, education, patient care and service. Located in rural New Hampshire, the region uniquely offers idyllic landscapes and recreation, along with outstanding schools and cultural activities. Applicants should have a doctoral degree in biostatistics or statistics and have nationally and/or internationally recognized contributions to statistical methods, statistical education, and multi-disciplinary collaborative research. In addition to significant experience in biostatistics, preferably with a translational or molecular-genetic focus, applicants should possess a track record of NIH research funding. Submissions should include a letter of intent, curriculum vitae, and names and contact information for three references. Review of applications will commence immediately and will continue until positions are filled. 
POSITIONS OPEN
FACULTY POSITION in Molecular Parasitology
The Department of Pharmacology at The University of Texas (U.T.) Southwestern Medical Center invites applications for tenure-track faculty positions at the level of ASSISTANT PROFESSOR in molecular parasitology, with a research emphasis on protozoal pathogens. We particularly encourage applications from those with backgrounds in studying the biology of the malaria, trypanosome (African and South American), leishmania and giardia parasites. The Department is strongly research-oriented with major programs in Cell Signaling, Nuclear receptor signaling, Cell Cycle Regulation, Nuclear and Vesicular Trafficking, Cancer Biology, Chemical Biology and Parasite Biology. Parasite Biology is a growing interest within the department, and faculty within the department have established programs working on both protozoal and worm pathogens. Scientists within the Department participate in a vibrant, interdepartmental, and highly collaborative research community within the University and enjoy unparalleled access to state-of-the-art research cores in cellular imaging, protein chemistry, high throughput screening, animal husbandry and metabolic phenotyping, X-ray crystallography and NMR spectroscopy.
Competitive applicants must have a relevant Ph.D. or M.D. degree, postdoctoral training, and show evidence of firm commitment to an independent research career. Outstanding candidates will be eligible for a position in the Endowed Scholar program (website: http://www.utsouthwestern.edu/research/ programs/endowed-scholars-program.html).
Please submit curriculum vitae, a concise description of research plans (three-page limit) and three letters of reference by November 15, 2012 to e-mail: rxfacsearch@ utsouthwestern.edu. Attention: Meg Phillips, Chair, Pharmacology Faculty Search Committee, U.T. Southwestern Medical Center, 5323 Harry Hines Blvd, Dallas, TX 75390-8816.
The University of Texas Southwestern Medical Center is an Affirmative Action/Equal Opportunity Employer. Women and minority candidates are encouraged to apply.
DIRECTOR OF BIOINFORMATICS Program in Molecular Medicine University of Massachusetts Medical School
The Program in Molecular Medicine seeks an outstanding individual to provide bioinformatics support and collaboration to its faculty research laboratories. The Program consists of basic scientists and physician scientists representing a broad range of biomedical disciplines, and operates as an academic department in the Medical School (website: http://umassmed.edu/ pmm/). The Director of Bioinformatics will have a terrific opportunity to participate in multiple biomedical research projects by applying bioinformatics skills to optimally leverage state-of-the-art technologies, such as next-generation sequencing, genotyping, proteomics, and imaging.
Candidates must have a Ph.D. and at least three years additional experience in applying bioinformatics to biomedical research.
Applicants should submit a cover letter explaining their qualifications and interest in this position, curriculum vitae, and contact information for three reference letters to website: http://www.academicjobsonline.org; #1977. Inquiries, but not application materials, may be addressed to e-mail: john.sullivan@umassmed.edu.
Review of applications will continue until the position is filled. As an Equal Opportunity and Affirmative Action Employer, the University of Massachusetts Medical School recognizes the power of a diverse community and encourages applications from individuals with varied experiences, perspectives, and backgrounds. Minorities and women are especially encouraged to apply.
POSITIONS OPEN
FACULTY POSITION in
Pharmacology The Department of Pharmacology at The University of Texas (U.T.) Southwestern Medical Center invites applications for a tenure-track faculty position at the level of ASSISTANT PROFESSOR. We are particularly interested in strong candidates who wish to apply molecular mechanisms of biological processes, both in vitro and in vivo, to study various diseases, including cancer, obesity and diabetes, and parasitism. U.T. Southwestern provides a highly collaborative research community with unparalleled access to state-of-the-art research cores in cellular imaging, high throughput screening, animal husbandry and metabolic phenotyping, X-ray crystallography and NMR spectroscopy, and protein and small molecule mass spectrometry.
Competitive Yale University is an Equal Opportunity/Affirmative Action Employer and applications from women and underrepresented minority group members are especially encouraged.
POSITIONS OPEN
FACULTY POSITION in Ecological and Evolutionary Physiology
Department of Biological Sciences The Department of Biological Sciences at Dartmouth seeks applicants for a tenure-track ASSIST-ANT PROFESSORSHIP in physiology. We seek candidates who study physiological processes at the biochemical, cellular or whole organism level and who are using the tools of biochemistry, biophysics, engineering, mathematics, or computer modeling with the goal of understanding their evolutionary or ecological significance. Areas of interest include the physiology of adaptation, functional morphology, biomechanics, or comparative analyses of morphological, physiological, and functional diversity. Candidates who are taking empirical, theoretical, or statistical approaches to major questions in these areas in any biological system are welcome. The successful candidate will be expected to supervise an independent research program that will attract extramural funding, to provide research training for graduate and undergraduate students, and to teach physiology at the undergraduate and graduate levels. Application materials should include curriculum vitae, representative publications, statements of research and teaching interests, and the names of at least three references. Please send materials electronically to e-mail: physiologist.search@cloud.dartmouth.edu.
Application review will begin on October 10, 2012 and continue until the position is filled. For further information about the department and graduate programs, see website: http://www.dartmouth.edu/ Èbiology/.
Dartmouth is an Equal Opportunity and Affirmative Action Employer. We welcome applications from & will extend equal opportunity to all individuals without regard for gender, race, religion, color, national origin, sexual orientation, age, disability, handicap, or veteran status.
Faculty Position in Cancer Biology
The Children's Research Institute (CRI) at the University of Texas-Southwestern Medical Center in Dallas, TX seeks applications for a tenure-track faculty position in the area of cancer biology. Outstanding investigators at any rank will be considered. Candidates must have a Ph.D., M.D. or equivalent degrees and the ability to direct an independently-funded research program exploring any aspect of cancer biology.
UT Southwestern is an Equal Opportunity/
Affirmative Action Employer. Candidates are required to have a PhD, MD or equivalent in Pharmaceutical Sciences, Pharmacology, Synthetic Chemistry, Biochemistry, Molecular Biology, Cell Biology, Neuroscience or related disciplines and a strong record of publications in peer-reviewed scientific journals. Successful candidates are expected to establish and maintain a strong extramural-funded research program. Commitment to excellence in teaching at the undergraduate and graduate levels is also required. Preference will be given to candidates with a currently funded research program.
Assistant or Associate Professor in Pharmaceutical and Biomedical Sciences
To apply, submit a cover letter, curriculum vitae and a summary of research interests in a single PDF document to pbsearch@uga.edu. Please refer to position #67435. In addition, applicants should arrange to have three letters of reference submitted electronically to the same e-mail address. The position will remain open until filled. 
Faculty Position in the Gene Expression and Regulation Program at The Wistar Institute
The Wistar Institute, an independent, non-profit research institute with a primary focus on cancer research, is seeking an outstanding candidate with a doctoral degree or equivalent for a faculty position at the Assistant or Associate Professor level in the Gene Expression and Regulation Program. We are seeking a candidate to complement the Institute's strength in epigenetic mechanisms in chromatin and transcription regulation. The successful candidate will use chemical, biochemical or genomic approaches within the biological context of diseases such as cancer and other age-associated disorders. Specific areas of interest include chromatin regulatory mechanisms, chemical biology, enzymology, structure/biophysics of higherorder chromatin, biological models of chromatin regulation, nuclear organization of transcription, and non-coding RNA regulatory mechanisms.
The Wistar Institute, an NCI-designated Cancer Center, offers highly competitive start-up support, salary and fringe benefits in addition to a superb and interactive research environment, including state-of-the-art core facilities with multiple laboratories that are increasingly emphasizing systems biology approaches to study basic biological processes, cancer and other human diseases. The Institute's location on the University of Pennsylvania campus provides potential academic and clinical collaborators, as well as opportunities for training graduate students.
Applications will be reviewed as received and will be accepted until the position is filled. 
